The High School Ballynahinch

ANTI BULLYING POLICY

ocot’mg & Empoy,, ™

1 O K

The High School

Ballynahinch



ANTI BULLYING POLICY

MISSION STATEMENT

The High School Ballynahinch promotes high quality learning opportunities for all its
pupils.

The Anti Bullying Policy of The High School Ballynahinch reflects the school aims with
a view to maintaining a safe, secure and happy environment for all children and
staff. The school aims to encourage a whole school approach towards tackling
bullying, to ensure effective learning and teaching takes place. The school aims to
prevent bullying in any form and to have a consistent approach for dealing with
incidents of bullying quickly and effectively. Staff will constantly make children
aware of Anti Bullying issues, through Open Evenings, Assemblies, School Council,
Circle Time and through various areas of the Curriculum e.g. Religious Education,
English, Drama, and Personal Social Health Education.

All members of the School Community will be made aware of this policy.

GENERAL AIM

As a caring school, our teachers and support staff will not tolerate bullying. Our aim
is to create a school environment which is safe, secure and a happy working place.
To achieve this aim we must act swiftly when bullying occurs.

* Bullying will be dealt with when it occurs.

* Prevention is better than having to cure a problem, so every effort will be
made to be aware of potential bullying incidents.

* Staff will endeavour to act swiftly in a caring manner.

AIMS

The Anti Bullying Policy reflects the school aims with a view to maintaining a safe
and secure environment for all pupils and staff.

Bullying is unacceptable and will not be tolerated.

All pupils, staff and parents will be made aware of this policy and their obligations
related to it.



Definition of bullying behaviour

Bullying may be defined as behaviour of one or more persons which produces
damaging or hurtful effects, physically or emotionally to any individual. It involves
persistent, deliberate, unprovoked attacks by those perceived to be in a position of
power on those who are powerless to resist. It can also be a serious ‘one off’ event.
Any COVID-19 related incidents e.g; spitting and or coughing over another person.

Preventative Steps

It is hoped that bully free ethos can be achieved through the following:
Pastoral Provision

Classroom Management

Curriculum

Guidelines for records and sanctions.

Pastoral Provision

This will include the structures available at present: Class tutor, Heads of Junior and
Senior School, DT and DDT, Buddy Prefects and other adults within the school
environment e.g. dinner ladies, school crossing person, classroom assistants,
caretakers and school secretaries.

Classroom Management
This should involve making sure the environment is safe and secure. Class time can
present a more open and friendly atmosphere e.g. Circle Time.

Curriculum

Class time has been arranged for all year groups, as this is when a lot of preventative
work is done. Time must also be given over to staff development, with resources
being made available both internally and externally. Anti-Bullying week should be
supplemented by single days throughout the school year.

Guidelines for records and sanctions.

Set procedures for responding to incidents, including sanctions.

Recording incidents and informing parents.

Ensuring that all pupils, staff and parents are aware of their responsibilities, as set
out in the Code of Behaviour.

Contacting outside agencies, where applicable.

Guidelines for records and sanctions.

Set procedures for responding to incidents, including sanctions.



It is important that all individuals recognise the difficulties in implementing the Anti

Bullying Policy. In this regard;

* Parents should stress to their children the importance of social behaviour.
They should remind their child of the behaviour expected in school, in order
to reinforce the aims of the school and to minimise the chances of their
child’s involvement in bullying.

* Parents should actively support the school’s Anti Bulling Policy

* They should report any concerns to the school. We cannot act if we are not
informed.

* The pupils should report all incidents of bullying.

* They should act in a respectful and supportive manner to fellow pupils.

* Adhere and promote the school’s Anti Bullying Policy.

* Staff should take all reports of bullying seriously.

* They should log all incidents

* In line with procedure, they should give feedback to all those concerned.

* Participate in regular training.

*

Celebrate good behaviour, as stated in the Positive Behaviour Policy.

This policy is drawn up to act in conjunction with the other policies of the school e.g.
Pastoral Care Policy, Code of Behaviour and Child Protection. They all support the
aim of the school to provide a safe, happy and secure learning environment for all

pupils.

Evaluation Procedure

* In order to assess the effectiveness of this policy, we should measure
the following;

* Reported incidents over a given period.

* Use of Questionnaires for parents, staff and pupils.

* Collect information on the consequences of bullying e.g. truancy.

* Awareness of the demise of the ‘No Tell’ culture thus indicating that the
pupils feel happier and safer in their environment.

* Parents are aware of the procedures within the school for dealing with
bullying and they feel comfortable approaching the school regarding such
matters.

If a Parent/Guardian wishes to take a bullying complaint further:

The Principal and staff within the school endeavour to resolve any bullying issues
that arise however if the outcome is not satisfactory to the parent/guardian the
matter can be forwarded to the schools Board of Governors.

‘Bullying’ is a point of reference on all BoG meeting agendas and discussed when
issues arise.

If a parent/guardian wishes to forward the issue to the Board of Governors they
will meet with the Principal to discuss how this is approached.






